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Statement of Purpose 
THIS AGREEMENT entered into by the .City of Rensselaer, New York (hereinafter 
referred to as the Employer), and Rensselaer Police Dispatchers Union under the auspices of the 
Local 1571-D Security and Law Enforcement Employees, Council 82, American Federation of 
State, County, and Municipal Employees, AFL-CIO (hereinafter referred to as the Union), has as 
its purpose the promotion of harmonious relations between the Employer and the Union,'the 
establishment of an equitable and peaceful procedure for the resolution of disputes and the 
establishment of rates of pay, hours of work and other conditions of employment. 
Article 1 
Recognition 
1.1 The Employer recognizes the Union as the sole and exclusive bargaining agent for 
the purpose of establishing salaries, hours and other conditions of employment and the 
administration of grievances arising thereunder for the term of this Agreement for all fidl-time 
police civilian dispatchers. 
Article 2 
Union Rights 
. . 
.. .,. ' :., 
. ~ 
? . .  
<.., 2.1 Exclusive ~e~6t i s t ions .  The Employer will nit  negotiate or meet with any other 
employee organization or employee group with reference to terms and conditions of employment 
of the employees covered by this contract during the term of the contract. 
2.2 Payroll Deductions. The Employer agrees to deduct fiom the wages of any 
employee who is a member of the Union all membership dues a s  provided in a written 
, authorization executed by the employee. Such deductions will be authorized, levied and certified 
in accordance with the constitution and bylaws of the Union. Each employee and the Union 
hereby authorizes the Employer to rely on and to honor certifications by the Treasurer of the 
Union and the legality of adopting actions specifying such amounts of union duqs. The Union 
agrees to indemnifl and hold the Employer harmless from any and all clairns,~demands and 
causes of action which may arise out of, or by reason of, such payroll deductions by the 
Employer. All payroll deductions authorized by this section shall become effective when the 
authorization card has been signed by the employee and deductions fiom the pay of the 
employee shall begin no later than the second payroll period after receipt of the form by the 
Employer. Any change in the amount of Union dues to be deducted must be certified by the 
Treasurer of the Union in writing to the Employer. Employees who are, or who become 
members of the Union, and who execute dues deduction authorizations may terminate such 
authorizations upon thirty (30) days written notice to the Employer and the Union. 
The Union shall be accorded the benefit of "agency shop " legislation and the employer 
agrees to deduct fiom the wages of those' employees who do not desire to become members of 
the Union a service charge equal to the amount of Union dues. The Union agrees to maintain 
_-..._ refund procedures in accordance with the law. The indenmificatioli set forth above also applies 
i . ,., : . 
_ .... to the agency shop fees. 
All deductions made pursuant to this section shall be remitted monthly to Council 82,63 
Colvin Avenue, Albany, New York, 12206, or to any other address designated by Council 82. 
With prior written authorization from the employee, the City will deduct for U.S. Savings 
Bonds, Credit Union, and Life Insurance. 
2.3 Labor Management Meetings. There is hereby established a joint 
LaborManagement Committee composed of two (2) members to be named by the Union and 
members to be named by the Employer. Meetings of this Committee will be held quarterly, upon 
request of either party, on a date agreed upon in advance. Meetings shall be held during working 
hours without charge to leave credits. Both the Union and the Employer shall firmish a written 
agenda for the meetings at least three (3) business days in advance of the meetings. No business 
shall be discussed at the Labor/Management meeting which is not on the prepared agenda, 
except by mutual consent The Committee shall have no power to contravene any provisions of 
this Agreement; however, any understandings reached by the Committee, if p~ in writing, shall 
be subscribed to by both parties and shall not be altered or modified unilaterally during the term 
of this contract. At the request of the local Union, a staff representative of Council 82 may 
attend LaborManagement meetings. 
- -. 
2.4 Union Business Leave. One (1) Union Delegate shall be granted released time - 
! five (5) days annually, with pay to conduct Union business, seminars, and other Union functions; 
there must be 14 calendar days' notice of the need to use union leave; exceptions will be at the 
discretion of the Chief or designee. 
Article 3 
Contract Grievance Procedure 
3.1 A contract grievance is a dispute concerningthe interpretation, application or 
claimed violation of a specific tern or provision of this Agreement. For purposes gf this Article, 
"days" will be defined as "working days", Monday through Friday, excluding holidays. 
' Step 1: A grievance must be presented by the Union to the immediate supervis& (who 
will be designated by the Chief fiom among the Civilian Dispatchers), in writing, on a form 
supplied by the Union, with a copy to the Chief of Police, within three (3) working days of the 
occurrence of the act complained about, or within ten (10) working days after the employee 
knows, or should have known, of the occurrence. 
Within three (3) working days of presentation of the grievance, the immediate supervisor 
shall discuss the grievance on an informal basis with the grievant and the Union representative 
and shall make an effort to resolve the matter if it is within their authority to do so. Within five 
(5) working days after such discussion, the immediate supervisor shall deliver a written decision 
to the grievant and the Union representative. 
Step 2: If the grievant or the Union is not satisfied with the decision made by the 
immediate supenisor, the grievant or Union may request a review and determination of the 
grievance by the Chief of Police or his designee. Such request must be in writing and must be 
made within three (3) working days of the Step 1 decision. Such request shall be served upon 
the Chief of Police or his designee and the immediate supervisor with whom the grievance was 
reviewed. The Chief of Police or his designee shall meet with the grievant and the union 
representative in an effort to resolve the grievance within seven (7) working days after receipt of 
the Step 2 appeal. The Chief of Police or his designee shall render a decision in writing within 
three (3) working days of such meeting. 
Step 3: If the grievant or the Union is not satisfied with the decision made by the Chief 
of Police, either the grievant or the Union may make a written request within five (5) working 
days for a meeting and determination by the Board of Public S8fety or designee. The Board of 
Public Safety shall hold a meeting within ten (10) working days of receipt of the request for a 
meeting and shall issue a +tten decision within fifteen (1 5) working days after the meeting. 
Step 4: Council 82 may, within ten (10) working days following receipt of the Step 3 
decision, file with the employer and the Public Employment Relations Board, ivith copies to the 
Mayor and Corporation Cbunsel, a Demand for Arbitration. The cost of such arbitration will be 
shared equally by the Union and the Employer. The decision of the arbitrator will be final and 
binding on the parties. 
,- - 
i -  . 
--:-: 
A grievance may be settled at any stage of the proceeding. The time limits contained in 
this Article may be extended by written mutual consent, which is in writing. All written 
decisions of the employer shall be served upon the local union, Council 82 representative and the 
employee involved. 
No employee who exercises hisher rights under the above grievance procedure shall 
suffer any reprisals or retaliatory acts by the Employer. 
Article 4 
Disciplinary Procedures 
4.1 The following disciplinary procedure for incompetency or misconduct shall apply 
to all permanent full-time employees in lieu of the procedures specified in the Civil Service Law 
Sections 75 and 76. 
4.2 An employee shall be entitled to representation by the Union representative or an 
attorney, selected at the employees own expense, at each step of the disciplinary procedure. 
4.3 Before the Chief of Police can impose suspension without pay, a h e ,  loss of 
accrued leave credits, reduction in grade or dismissal from service, a written Notice of Discipline 
- shall be served upon the employee. Such Notice of Discipline sh~u ld  clearly state the specific 
acts for which discipline is being imposed and the penalty proposed for such acts. 
This Notice of Discipline shall be served personally upon the employee, if possible. If 
service cannot be made personally, it shall be made by certified mail, return receipt requested, to 
the employee's last known address. A copy of the Notice of Discipline shall be given to the 
Union President 
4.4 The penalty proposed by the Chief of Police may not be implemented until 
1. the employee fails to file a grievance within'ten (10)' calendar days of the 
'service of the Notice of Discipline, or, 
2. having filed a grievance, the employee elekts not to pursue it, or 
3. the penalty is upheld by'the disciplinary arbitrator or a different penalty is 
determine by the arbitrator to be appropriate, or 
4. the, matter is settled at any stage of the disciplinary proceeding by 
agreement between the parties. 
Notwithstanding the foregoing, an employee may be suspended without pay for a period 
not exceeding thirty (30) calendar days, pending determination of the charges. After the thirty- 
._" 
day suspension without pay, the employee shall be returned on the 31'' day to fidl pay and 
benefits pending the outcome of the disciplinary. charges. The decision as to whether the 
employee will be returned to duty shall be at the discretion of the Board of Public Safety. If the 
employee is found to be innocknt of the charges, the employee shall be restored to his position 
with I l l  pay for the period of suspension less the amount of compensation the employee may 
have earned in any other employment or occupation, and less any unemployment insurance 
benefits the employee may have received during such period. 
4.5 Unless settled, or otherwise resolved, the Notice of Discipline may be the subject 
of a grievance before the Board of Public Safety or their designee, filed in writing by the 
employee or the Union representative within ten (10) calendar days of service of,the Notice of 
Discipline. 
The Board of Public Safety shall hold a meeting with the Union and grievant within 
twenty-one (21) calendar days after the filing of the grievance, and shall render a written 
decision within fourteen (14) calendar days of the meeting. 
4.6 If the employee or the Union is not satisfied with the decision of the Board of 
Public Safety, either one may file for arbitration w i t h  ten (10) working days following receipt 
of the written decision of the Board of Public Safety. Disciplinary arbitrators shall be chosen 
from the local panel of the Public Employment Relations Board. A copy of the Demand for 
Arbitration shall be filed with the Board of Public Safety and the Corporation Counsel of the 
. .- City of Rensselaer. The cost of the arbitration will be shared equaily by the Union and the 
\ 
. .. 
Employer. The decision of the arbitrator will be final and binding on the parties. 
4.7 A disciplinary grievance may be settled' at any stage of the proceeding . . by an 
agreement in writing signed by the Union, the Employee and the Employer. 
4.8 The time limits contained in this Article may be extended by written mutual 
consent. All written decisions shall be served upon the local d o n ,  Council 82 representative 
and the employee involved. 
Article 5 
Departmental Investigations 
. 
5.1 Any questioning of an employee shall be at a reasonable hour and, if possible, 
during the employee's regular tour of duty. The questioning, if possible, shall take place at a 
police facility. All questioning of an employee shall be conducted in a reasonable manner £i-ee of 
any threats, promises and intimidation. 
5.2 No employee shall be required to submit to an interrogation by the Department if 
the information sought is for use against the employee in a disciplinary proceeding, after a notice 
of discipline has been served upon the employee, or after the employee's resignation has been 
\.. requested without notice to the employee of the right to have a Union representative or the 
employee's attorney present. An employee requesting the presence of a Union representative or 
a private attorney during the questioning shall be afforded a reasonable period of time for that 
purpose. 
5.3 No employee shall be requested to sign a statement of an admission of guilt to be 
used in any disciplinary proceeding without having a reasonable opportunity to have the Union 
representative or an attorney present. 
5.4 The procedural requirements set forth above shall not apply to circumstances 
relating to supervisory inquires into the official duties and responsibilities of an employee. 
Article 6 
Personnel Records 
6.1 All employees covered by this. Agreement shall have the right to examine their 
personnel file maintained by the Rensselaer Police Department in the presence of the Chief of 
Police or his designee provided that three (3) working days written advance notice is given. 
6.2 Letters of reference obtained in connection with the employee's initial or 
subsequent employment are not reviewable. These letters shall be kept in a separate file. 
- -  . 
6.3 The employee may place a written response of reasorable length to any document 
. . in the personnel file which the employee deems to be adverse. , 
6.4 . All letters of commendation shall be placed in the oficial personnel file and the 
employee shall receive a copy. 
Article 7 
Departmental Rules 
7.1 Each employee shall be provided with a copy of the "Duties and Rules of 
~ondudt" of the Dep-ent. Implementation of new "Duties and Rules of Conduct" may be 
addressed in LaborManagement meetings. , 
7.2 The Union will be given notice and opportunity to review any new rules and 
regulations prior to their implementation. 
Article 8 
Seniority 
8.1 The definitions of seniority contained herein shall be applicable to all members of 
the bargaining unit. 
8.2 For purposes of shift selection, vacations and days off, seniority shall mean the 
length of M. time continuous senrice in title with the Department. In the event of same day hire, 
the person with the lowest last four (4) digits in their Social Security number will have gfeater' 
seniority. 
8.3 For purposes of layoff, seniority shall mean the length of permanent 111 time 
continuous service with the Department and shall be counted from the date of hire in a 
permanent position. Layoff of competitive class employees shall be governed by the "Rules for 
the Classified Civil Service" of the City of Rensselaer. / .  
/ 
8.4 For purposes of seniority, an employee's continuous employment shall be broken 
by voluntary resignation, discharge or retirement. An authorized unpaid leave of absence up to . 
twelve (12) months shall not constitute a break in continuous service; however, seniority will not , 
continue to accrue during such leave. 
8.5 Seniority lists shall be posted annually in January of each year. 
Article 9 
Job Posting 
9.1 Whenever an opening or vacancy occurs in the bargaining unit on any job 
assignment, noncompetitive job title or work shift, a notice of such opening or vacancy shall be 
posted on the Department bulletin board at least two (2) weeks prior to being filled. The notice 
shall state the nature of the assignment, job title, job description, rate of pay, the number of 
positions available, the work shift, and the minimum requirements necessary, if any. 
9.2 Employees wishing to apply for the open or vacarit position, or work shift may 
submit an application in writing to the Chief of Police within the posting period. Applications 
not received by the Chief of Police by the expiratiob date of the posting period shall be 
disqualified 
93 The Employer shall fill such job openings or vacancies as soos as is practicable 
after the close of the posting period. 
9.4 The Employer shall make a good faith effort to £ill such job vacancies or work 
shifts fiom among those employees who have applied who meet the standards of the job 
requirements. Seniority shall be one of but not the sole factor taken into consideration. The 
Employer shall notify the Union of the names of the employees who applied for the position and 
- - the name of the employee selected within five (5) working days after acceptance by the 
._ _- employee. 
9.5 The Employer shall not be required to fill temporary job openings. Temporary 
job openings are defined as job vacancies that may periodically occur in any job classification or 
assignment because of illness, vacation, leaves of absence and suspensions. Upon completing a 
temporary assignment, the employee shall be restored to the previous assignment. 
9.6 The Union shall receive a copy of a request for classification of a new position, or 
reclassification of an existing position, when such request is filed with the Civil Service 
. 
Commission of the City of Rensselaer. 
, 
/ 
* 
Article 10 
Hours of Work 
10.1 The regular work day or work shift for each employee shall consist of a period of 
eight (8) consecutive hours within a twenty-four (24) hour period commencing fiom the start of 
the employee's regular work shift, including a meal period of thirty (30) minutes. . 
10.2 All employees shall be scheduled by the Chief of Police to work on one of the 
following work shifts: 
Tour 1: 12:OO Midnight to 8:00 A.M. (la platoon) 
Tour 2: 8:00 AM to 4:00 PM (2nd platoon) 
Tour 3: 4:00 PM to 12:OO Midnight (3rd platoon) 
Depending upon the operational needs of the Department, Tours 4 and 5 will be as 
follows: 
Tour 4: Monday - 4:00 PM to 12:OO AM, Tuesday & Wednesday - 8:00 AM to 
4:00 PM , Thursday & Friday - 12:OO AM to 8:00 AM (1" Platoon) 
Tour 5: Sunday - 4:00 PM to 12:OO AM, Monday 12:OO PM to 8:00 PM, 
Tuesday - 12:OO PM to 8:00 P w  Wednesday - 8:00 AM to 4:00 PM, Thursday - 12:OO PM to 
8 :00 PM 
103 The regular work week with the exception of tours four (4) and five (5) shall consist 
of fixed shifts of work week schedules of five (5) consecutive days on and two (2) consecutive 
days off, with days off behg selected every six (6) months on the basis of seniority, subject to 
the operating needs of the Department. However, tours one through four shall be filled before 
subjecting an employee to working Tour number 5. The selection of days off shall be made by 
, +- . September 15 of each contract year, effective October 1, and March 15, effective April 1. 
.,. a, \ ez - Work shifts will be selected every six (6) months on the basis of seniority, subject to the 
operating needs of the Department 
10.4 Work schedules for employees assi,gned to regular shifts showing the employee's 
regular shifts, workdays, and hours shall be posted in the desk area 
10.5 The practice of substitution where one (1) employee voluntarily works for another 
I shall be permitted, at the discretion of the shift supervisor, subject to the operating needs of the 
Department, provided such substitution is within the same job title, and does not impose 
additional cost to the Department The Employer shall not be responsible for enforcing any 
agreement made between employees. The substituted employee becomes, for g1 intents and 
purposes, the assigned employee and shall be subject to penalties for tardiness or inexcused 
absence. 
10.6 Nothing contained in this hticle shall prevent the employer, upon reasonable 
advance notice of fourteen (14) calendar days, fiom changing the shift assignments provided a 
position has been vacant more than fourteen (14) calendar days. This fourteen (14) calendar 
day notice will not apply in an emergency. An employee may volunteer to change shift 
assignments in less than the fourteen (14) day notice. 
Article 11 
Overtime 
11.1 Time and one-half (1 %) the employee's regular hourly rate of pay shall be paid for 
all  work performed in excess of eight (8) hours in any work day or forty (40) hours in any work 
week. The equivalent hourly rate shall be calculated by dividing the employee's total annual 
salary, including longevity pay, by two thousand eighty (2080). 
11.2 An employee recalled to work before or after having completed the regular tour of 
duty shall be guaranteed a minimum of two (2) hours call in pay 'at lime and one-half (1%) the 
regular'rate of pay from time of call. 
113 Whenever an employee, as part or as a result'of their regular duty, shall be 
required to appear before .my Grand Jury, Court or Administrative Agency, the employee shall 
be released from duty for the time required for such appearance and the time during which the 
employee is so engaged, including reasonable time for travel to and from the employee's 
destination of the hearing, shall be considered a time of assignment and performance of duty: 
11.4 Whenever k c h  appearance occurs outside the employee's regular assigned duty 
hours, the time so spent (from time of reporting to the station until the time of return) shall be 
deemed overtime. Any time at the required appearance in excess of an eight (8) hour tour will be 
compensated at one and one half (1-1/2) times regular hourly rate. The overtime shall be paid in 
-- the following pay period upon presentation of a letter from the court clerk or presiding officer at 
the hearing, verifying the hours of attendance. 
11.5 Overtime may be paid in cash or in compensatory time off at the rate of one and 
one-half (1%) hours for each hour of employment for which overtime compensation is due 
provided, however, that no more than forty (40) hours of compensatory time off may be 
accrued. Upon termination the employee shall be paid for the accrued unused compensatory 
' time off at the average regular rate of pay received by the employee, during the last three (3) 
years of employment, or at the final regular rate of pay received by the employee whichever is 
higher. Use of compensatory time off shall be permitted by the Employer, provided the 
Employer receives forty-eight (48) hours prior notice of the employee's request to use 
compensatory time and, subject to the operating needs of the Department. 
11.6 Overtime shall be assigned in order of seniority, except: 
a. When the assignment of overtime is for four (4) hours or less, 
commencing at the end of the current shift, and four (4) hours or less notification of such 
overtime is given, the overtime will be first offered to on-duty employees in order of 
seniority. 
b. When the assignment of overtime is for four (4) hours or less, 
commencing in the middle of a shift, and (4) hours or less notification of such overtime is 
given, the overtime will be first. offered to employees caning on duty in order of 
seniority. . 
c. If the overtime assignment is for more than four (4) hours and the 
department is aware of such need atleast two (2) hours prior to the commencement of the 
tour of duty, such overtime shall be offered to employees in order of seniority, whether or 
not those employees are on duty or scheduled for the next shift. 
In those instances where the need for overtime arises for more than four (4) hours 
and two (2) hours or less notification of such overtime is given, such overtime shall be 
offered to employees already on duty in order of seniority prior to uiing the regular 
seniority list. 
d. Where no employee accepts the overtime 'assignment the department may 
assign, two (2) hours prior to the commencement of the tour of duty, employees in 
inverse order of seniority, provided however, that employees still in the initial training 
phase may be excluded fiom mandatory overtime 3, in the opinion of the Chief of Police, 
such employ& is not sufficiently experienced to perform the necessary duties. 
e. In &es of emergency, overtime shall be assigned by the Chief of Police, 
regardless of seniority. 
Article 12 
Holidays 
' 12.1' All members shall be entitled to be compensated, whether on or off duty for 
eleven ( 1 1) holidays or days celebrated as such. Such holidays shall be: 
1. New Year's Day 7. - Labor Day 
2. Lincoln's Birthday 8. Columbus Day 
3.. Washington's ~ i r t h d a ~  9. Veteran's Day 
4. Easter Sunday 10. Thanksgiving Day 
5. Memorial Day 1 1. Christmas Day 
6 .  Independence Day 
12.2 Employees shall receive all holiday pay the first payroIl period in June. However, 
an employee who resigns, terminates, takes a leave of absence or otherwise separates fiom the 
payroll shall not be entitled to holiday pay for any holidays occurring after the date of leaving the 
payroll. Any such holiday pay which has been received shall be reimbursed to the City. The 
City may elect to subtract the amount of holiday pay from any salary or other monies due ,and 
owing the employee. New employees Shall be compensated for all, holidays they are employed 
during from their star date till the following June lS. 
Article 13 
Vacations 
13.1 Each employee covered by this Agreement shall, upon the completion of one (1) 
year of service, receive ten (10) work days vacation; upon completion of five (5) years of 
service, receive fifteen (15) work days vacation; upon completion of ten (10) years of service 
receive twenty (20) work days vacation; upon the completion of twenty (20) or more years of 
service, receive twenty-five (25) work days-of vacation. 
13.2 Vacations shall be taken in the calendar year during which the employee 
becomes entitled thereto, and no part of such vacation shall be camed over fiom one calendar 
year to another unless the pressure of work in a particular department makes it impossible for the 
department head to grant vacation in such year. In such case the vacation period for that year, or 
any unused portion thereof, may be added to the vacation period entitled in the following year. 
An employee may appeal the department head's denial or carryover to the Mayor. 
13.2b Unused vacation may be paid for at separation with limit to 20 days carry over. 
13.3.a Vacation periods shall be fiom January 1st to December 3 1 st of each calendar 
year, and shall be spread over the calendar year. The Departmental vacation list shall be posted 
no later than January 1 st of each year. Employees shall choose vacations by seniority, and sign 
the vacation list no later than April 1st of each year. Failure to sign the vacation list will forfeit a 
member's seniority pick and after April 1st vacation will be picked on a first-come-first-served 
basis. 
13.3.b All members of the bargaining unit will have one (1) week, from the time the 
seniority gets to them, to decide on their choice of vacation. Although a choice may be made at 
any time after this Limit, the employee does not have the right to take time awiy from a less 
senior employee who was able to choose, due to the more senior employee's neglect to select 
within this one (1) week time fiame. 
13.4 During the months of June, July, August and September, no more than two (2) 
weeks of vacation may be taken consecutively. Upon approval by the Chief of Police, 
employees may take up to five (5) vacation days as individual days, provided at least one week 
advance notice is given. No more than one (1) employee may be on vacation at the same time, 
without the prior written consent of the Chief of Police. 
13.5 On November 15th of each year, an employee may elect to be paid the cash 
equivalent of up to ten (10) days of accumulated unused vacation time. Such payment will be 
made the first payroll period in December. 
Personal Leave 
14.1 Employees, after one year of service, shall be.entitled to four (4) days off a year 
with pay as personal leave. Personal leave is earned on Jahary la of every calendar year and 
must be used during the calendar year in which it was earned. Personal leave must be granted 
when twenty-four (24) hours of notice or more is given by the employee. 
Article 15 
Sick Leave 
15.1 Employees shall earn twelve (12) sick days per year. Employees shall receive 
earned sick time on January la of every year of their employment to a maximum accumulation 
of 165 days. Further, employees will be covered by New York State Disability for non-duty 
connected injury or illness. 
15.2 Except in cases of.emergency,the employee may not charge sick leave unless 
..: ... 
\ .  : 
proper notice has been given to the Chief.or his desigiiee at least three (3) hours prior to the 
\ ._.-.. commencement of the employee's tour of duty, unless the tour of duty begins at 8 a.m. in which 
case only two (2) hours notice need be given. 
Article 16 
Bereavement Leave 
16.1 An employee shall be granted five (5) consecutive work days wi+ pay due to a 
death of a spouse or child and three (3) consecutive days leave upon the death in the "immediate 
family." However, for special reasons, the Chief may extend the definition of immediate family 
and the amount of leave; bereavement Ieave is not cumulative. 
16.2 For the purpose of bereavement leave, immediate family shall mean an 
employee's, parent, step or foster parent, grandparents, siblings, child, step child, father-in-law, 
mother-in-law, brother-in-law, sister-in-law, or relative living in the sarne household. For special 
reasons the chief may extend this definition of immediate family. 
Article 17 
Military Service Leave. 
17.1 The City will provide that which is required by law. 
Article 18 
Unpaid Leave of Absence ' 
18.1 Employees shall be eligible for leaves of absence without pay after the completion 
of one (1) year of employment I 
18.2 Any request for a leave of absence without pay shall be submitted in writing to 
the Chief of Police and Board of Public Safety. The request shall state the reason the leave of 
absence is being requested and the length of time off the employee desires. All unpaid leaves are 
subject to the discretion of the Board of Public Safety, which shall notify the employee in writing 
of their determination dthin fourteen (14) days of the iubmission of the request by the 
employee. The employee's request shall not be unreasonably denied. 
18.3 Upon completion of the unpaid leave of absence, the employee shall be reinstated 
to employment at the same salary and title, but not necessarily the same position. 
Article 19 
~ n i f k n s  and Equipment 
I 19.1 Each dispatcher shall be issued upon appointment the following: two pair of 
trousers, four shirts and one sweater. 
19.2 If the Employer requires new uniforms or equipment, the Employp- will provide 
and pay for the initial issue. Upon the discretion of the Chief of Police or desighee, uniforms 
will be replaced or repaired as deemed necessary by the Chief or designee. 
Article 20 
Health Insurance 
20.1 All full-time employees of the Department and eligible members of their families 
shall be entitled to full coverage under the Empire Plan offered by the State of New York, the 
Blue Cross Plan, or under the Capital District Physicians Health Plan, at the employee's options 
of plans. Should other alternatives arise, the employees shall be given the opportunity to opt for 
such other plan(s). Employees will be given the opportunity to change plans as often as periods 
of open enrollment allow. Effective July 3 1,2004, the Employer v d i  pay the first $200 of the 
I. ' 
. . 
.- monthly premium for each fidl-time employee; all remaining monthly premium costs will be 
paid 80% by the ~ m ~ l o ~ e r  and 20% by the employ&. 
Article 21 
Retirement 
21.1 As a result of their employment with the City, employees shall be eligible for 
retirement benefits provided through the New York State and Local Retirement System. 
Article 22 . 
Statutory Benefits 
22.1 All employees of the Department, while rendering authorized aid to another 
community, are fully covered by Workers' Compensation and liability insurance as provided by 
State Law. 
Miscellaneous 
23.1 If the City requires the employee to travel for work-related purposes, the City 
will reimburse the employee at the I.R.S. rate. 
23.2 Where, because of statutory mandate, (i.e., Section 71 andlor Section 73 of the 
New York State Civil Service Law) or judicially imposed mandate, the ~ m ~ l o ~ e r . ' l s  required to 
hold a Due Process Hearing, the procedure utilized by the Employer shall be as follows: 
The Employer and Union will mutually appoint an Arbitrator or Hearing Officer who 
shall have the authority to receive testimony and evidence, issue subpoenas and issue an Opinion 
and Award. If the parties are not able to agree on an Arbitrator, PERB will be contacted and, in 
all cases, the rules of PERB shall apply. 
23.3 It is hereby understood that all sick time, vacation time, personal leave time, and 
seniority earned by an employee before the establishment of a collective bargaining agreement 
between the City and the employees represented in this contract shall be carried over and added 
to any benefits earned under the initial collective bargaining agreement. 
Article 24 
Family and Medical Leave of Absence Policy 
Section 1. PURPOSE 
To outline the conditions aiid procedures under which an employee is'entitled to time off 
for a limited period, as required by the federally enacted Family and Medical Leave Act 
("FMLA"). 
Section 2. DEFINITIONS 
A. "Family andfor medical leave of absence" shall be defined as an approved absence 
available to eligible employees for up to twelve weeks of leave per year under particular 
circumstances. Leave may be taken: 
* upon the birth of the emplojree's child; 
* Upon placement of a child with the employee for adoptio~ or 
fo* care; 
* When the employee is needed to care for a child, spouse or 
parent who has a serious health condition; or 
- 
* When the employee is unable to perform the essential fimctions: 
of hidher position because of a serious health condition. 
' NOTE: that an employee's entitlement to leave for the birth, adoption or placement for foster 
care expires at the end of the 12 month period .beginning on the date of birth or placement unless 
the employer permits a longer time. 
, 
/ 
B. "A serious health condition" will be defined as any illness, injury, impairment or 
physical or mental condition that involves (but may not be limited to) the following:. 
1. any period of incapacity or treatment in connection 
with, or following, inpatient care in a hospital, 
hospice or residential medical care facility; or 
2. any period of incapacity that requires absence from 
regular daily activities of more.than three days and 
that involves continuing treatment by (or under 
supervision of) a health care provider. 
C. "Leave" time may be paid or unpaid, see discussion below. 
. . . .  
ection 3. RESPONSIBILITY 
Each department head is responsible for ensuring that this policy is communicated to the 
employees. Questions regarding the intent and interpretation of this policy shall be directed to 
the Office of the Corporation Counsel. 
Section 4. SCOPE 
The provisions of this policy shall apply to all covered family and medical leaves of 
absence for any part of the twelve (12) weeks of leave to which the employee may be entitled. 
Section 5. ELIGIBILITY 
To be eligible for leave under this policy, an employee must have been employed for at 
least .twelve (12) months and must have worked at least 1250 hours during the twelve month 
period immediately preceding the commencement of the leave. 
Section 6. LEAVE OF ABSENCE: PAID OR UNPAID 
A. For the adoption, or birth or care of child, parent or of a spouse, an eligible employee 
may use accrued vacation, personal leave time and sick time. 
\-- 
B. For an eligible employee's own serious health condition, the employee may use all 
accrued leave time, including accrued sick leave. 
C. In the event the eligible employee has no accrued leave to hidher credit, the leave 
provided under this policy will be unfdd. 
I Section 7. EXTENSION OF LEAVE 
In the event an employee requires leave in excess of the 12 week maximum described 
herein, the department head, at the department head's discretion, may provide addi$onal leave 
pursuant to the provisions of Article VI. The employee will be responsible for their medical 
coverage during any extended leave without pay. 
Section 8. PERMISSION AND DOCUMENTATION 
A. The Employer will require medical certification to support a claim for leave for an 
employee's own serious health condition or to care for a seriously ill child, spouse or parent. For 
the employee's own medical leave, the certification must include a statement that the employee is 
unable to perform the fimctions'of hisher position. For leave to care for a seriously ill child, 
spouse or parent, the certification must include an estimate of the amount of time the employee is 
needed to provide care. The employer may require a second medical opinion and obtain periodic 
- .  recertification (at its own expense) only when the employer has reason to doubt the initial 
medical certification. If the first and second opinions differ, the Employer, at its own expense, 
may require the binding opinion of a third health care provider, approved jointly by the employer 
and the employee. 
B. If medically necessary for a serious health condition of the employee of hisher 
spouse, child or parent, leave may be taken on an intermittent basis. Intermittent leaves are not 
permitted for birthor adoption, unless otherwise agreed upon by the parties. 
C. Spouses who are both employed by the Employer, are entitled to a total ,of twelve (12) 
weeks of leave (rather than twelve (12) weeks each) for the birth or adoption of a child or for the 
care of a sick parent. 
Section 9. NOTIFICATIONS AND REPORTING REQUIREMENTS 
A. When the need for leave is foreseeable, such as the birth or adoption of a child, or 
planned medical treatment, the employee must provide reasonable prior notice, and make efforts 
to schedule leave so as not to disrupt operations of the employer. In cases of illness, the 
employee will be required to report periodically on hisher leave status and intention to return to 
work. 
B. The term "reasonable prior notice" shall mean "not less than thirty (30) days notice or 
. - 
*. .. as soon as practicable." 
! 
'>.. . : 
Section 10. COVERAGE 
A. Family leaves may be granted for up to twelve (12) weeks during any twelve (1 2) 
month period. 
B. The Employer may deny reinstatement to an employee who fails to produce a 
' "fitness-for-duty" cert5cation to return to work. This requirement applies only where the reason 
for the leave of absence was the employee's own serious health condition. 
C. Employees on authorized family leaves will be covered for those medica), dental, and 
other health insurance benefits (with the exclusion of any employee contributions, which must 
begin prior to family leave) under which they were covered prior to their leave. 
D. In the event that an employee elects not to return to work upon completion of an 
approved unpaid leave of absence and the employee so notifies the employer, the employer may 
recover from the employee the cost of the premium paid to maintain the employee's health 
insurance coverage, except when the family and medical leave is paid. 
Section 1 1. PROCEDURES 
A. Completion of FamiIy and Medical leave of Absence Notice: 
A Family and Medical Leave of Absence form must be originated 
in duplicate by the employee utilizing the approved form. This 
notice should be completed in detail, signed by the employee, 
submitted to the department head for proper approval, and 
forwarded to the Office of the Corporation Counsel. If possible, 
the notice should be submitted thuty (30) days in advance of the 
effective date of the leave. 
B. All requests for family and medical leaves of absence due to illness will include the 
following information: 
SufEcient medical certification stating: 
1. The date on which the serious health condition 
commenced; 
2. The probable duration of the condition; 
3. The appropriate medical facts within the knowledge 
of tlie health care provider regarding the condition. 
C. In addition, for purposes of leave to care for a child, spouse, or parent, the medical 
.I.. L certification should give an estimate of the amount of time that the employee is needed to 
t. provide such care. 
D. For purposes of leave for an employee's own illness, the medical certification must 
state that the employee is unable to perform the essential functions of hidher position. 
E.. In the case of certification for intermittent leave for planned medical treatment, the 
dates on which such treatment is expected to be given and the duration of such treatment must be 
stated 
F. FMLA leave must be designated by the Employer where the Employer has knowledge 
or sufficient reason to believe that the employee is eligible for such leave. , I 
Section 12. RETURN TO DUTY 
An employee returning fiom leave as covered by this policy is entitled to the same 
position held when leave began. 
Section 13. EFFECT OF LABOR AGREEMENT 
It is the intent of the employer to provide the standards as articulated in the federal 
FMLA and as detailed herein. 
. . 
. : 
Section 14. CHANGE IN POLICY 
The City reserves the right to modify this policy as necessitated by law. 
Article 25 
Compensation 
[Appendix "A" Hereto Details Salary Schedule.] 
. 
25.1 Commencing August 1, 2001, each employee shall receive compensation as 
follows: (3% increase) 
25.2A. Commencing August 1, 2002, each salary step shall receive a one-time 
$1,000.00 increase. Thereafter, a 2.0% wage adjustment will be added. 
25.2B. Commencing February 1,2003, each salary step will be adjusted by two (2%) 
percent. 
253A. Commencing August 1, 2003, each salary step will be adjusted by two (2%) 
percent. 
253 B. Commencing February 1,2004, each salary step will be adjusted by two (2%) 
percent. 
25.4 Commencing August 1,2001, longevity will be as follows: 
After 1 year of service 
After 5 years of service 
After 10 years of service 
Article 26 
No Discrimination 
26.1 The provisions of this Agreement shall be applied equally to all employees in the 
bargaining unit without regard to age, sex, marital status, race, color, creed, national origin, 
disability or political affiliation. 
Article 27 
Severability Clause 
27.1 In the event that any provision of this Agreement shall at any time be declared 
invalid by any Court of competent jurisdiction or by government regulation or decree, such 
decision shall not invalidate the entire Agreement, it being the express intention of the parties 
hereto that all other provisions not declared invalid shall remain -in full force and effect. The 
parties agree to meet as soon as practicable after such decision to negotiate a substitute for the 
invalidated provision 
Conclusion of Collective Bargaining 
28.1 This Agreement is the entire agreement between the Employer and the Union and 
supersedes all prior agreements and understandings. 
,.-: -,-. 
',. - 
28.2 The parties agree that 'during the negotiations which preceded the execution of 
ad this Agreement, each had the unlimited right and opportunity to make demands and proposals, 
and that the understandings and agreements reached by the parties after the exercise of that right 
are embodied in this Agreement. The Employer and the Union voluntarily and unqualifiedly 
agree that during the term of this Agreement neither party shall be obligated to bargain 
collectively with respect to any subject or. matter not specifically referred to or covered by this 
Agreement, except by mutual consent. 
283 No amendment shall supersede or vary the provisions of this Agreement until the 
amendment has been mutually agreed upon by the parties in writing, signed by the appropriate 
authorized representatives of the Employer and the Union, and annexed hereto and designated as 
an amendment to this Agreement. / 
Article 29 
Legislative Approval 
29.1- IT IS UNDERSTOOD BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GWEN APPROVAL. 
Article 30 
Duration .of Agreement 
30.1 The term of this Agreement shall be for a period of three (3) years, from August 
1,2001 - J d y  3 1,2004. 
IN WITNESS THEREOF, the parties hereto have caused this agreement to be signed by 
their respective representatives. 
CITY OF RENSSELAER 
Date: /V/a3/03. 
RENSSELAER POLICE 
DISPATCHERS UNION 
By: 
1 \ 1 '  
Date: 
By: 
u 
Date: \\>d,h> Date: . (/d~!/c 3 
start 1st year 
2nd year 
3rd year 
4th year 
5th year 
,6th year 
